Taking Charge of Your Career Development Resources: Web Sites

Topic: Procrastination

Steve Pavlina . com BusinessTown.coms

Personal Development for Smart People™

www.businesstown.com/time/time-5reasons.asp

www.stevepavlina.com/articles Five Reasons Why We Procrastinate and
Overcoming Procrastination, Steve Pavlina Strategies to Put Off Putting Off (Adams)
suggests the following: 1. You Haven't Really Committed to Doing the Job

2. You're Afraid of the Job

= Replace “Have To” with “Want To” ’ o
3. You Don't Place a High Enough Priority on the

= Replace “Finish It" with “Begin It”

= Replace “Perfectionism” with “Permission to Be Activity ,
Human” 4. You Don’t Know Enough to Do the Task
* Replace “Deprivation” with “Guaranteed Fun” 5. You Just Plain Don’'t Want To in which case you

* Use Timeboxing should gut it out or farm it out

Topic: Visibility Topic: Managing Faculty

HHMI

HOWARD HUGHES MEDICAL INSTITUTE

http://www.hhmi.org/resources/labmanagement/mtrmove
s_download.html

oK

t
I

Making the Right Moves: A Practical; Guide to
Scientific Management for Postdocs and New
Faculty (2006), Burroughs Wellcome Fund and
Howard Hughes Medical Institute.

http://www.ccl.org/leadership/forms/publications/publica
tionProductDetail.aspx?SEARCHBTN.X=24\&SEARCH
BTN.Y=4&pageld=1247&productld=1-882197-95-X

Selling Yourself Without Selling Out: A
Leader’'s Guide to Ethical Self-Promotion,
Hernez-Broom, G., McLauglin, C., and Trovas, St.
Center for Creative Leadership

Define self-promotion as the act of generating personal
visibility in service of your work and career with the
purpose of gaining visibility for the contributions you
and your group make to the organization”. The authors
suggest limiting beliefs that get in the way of effective
self-promotion and challenge us to reframe those
beliefs. Also provide numerous strategies and activities
that can become part of your repertoire.

Download the .pdf document for $11.95
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Taking Charge of Your Career Development Resources: Web Sites

Topic: Derailers Topic: Mentoring
THE MENTORING GROUP
Worlfdwide Mentoring Services
!.m“...m.\..m...“.“.. http://www.mentoringgroup.com/html/products.html

http://www.iplaybackastd.com/product/172/11 Strategies for Getting the Mentoring You Need:
A Look at Best Practices of Successful Mentees

Rising Above the “ Sticky Floor”: Overcoming
Career Derailers A 14-page booklet for individuals looking for specifics on
SESSION ABSTRACT: As women continue to make finding mentors. Used as career development resources

strides up the corporate ladders and into the board rooms of for individuals in all levels of organizations
America, much media attention on and research into the Cost: $4.50 - ISBN 1-890608-07-6
obstacles that face women leaders has been focused on the

glass ceili_ng created by orggnizational preferences, policies 2002 Version also available - Sale Price: $1.75
and practices. Lesser attention has been placed on
identifying the “sticky floor” phenomena that keep individual
women from rising to their full potential. Insights into and
strategies for overcoming these derailers are based on over
eight years of research into organizational initiatives that
support the advancement and retention of women leaders
and over eight years of experience providing innovative
leadership development programs and executive coaching to
women leaders in a broad range of industries.

LEARNING OBJECTIVES: Use action-focused tools for
positive action Avoid the three career derailers Develop a
plan for balancing perfectionism with excellence, navigating
strategic relationships and managing up

Cost: $15.00

Topic: Myers Briggs Personality Assessment | Topic: Self-Management

The MBTI is the most widely used personality LT
assessment in the world, providing knowledge of your Harvard Business Review
preferred ways of thinking and acting (i.e., your type). Managing Yourself
Each individual takes a 15-minute online assessment.
The results are best shared in a group setting as a
practical tool to enhance communication and team
effectiveness. The cost is $25 per person.

Your confidential results would typically be provided as
part of a group workshop designed to explain the Myers
Briggs assessment process and provide helpful insights
to enhance interpersonal effectiveness, however it is
possible for a single individual to take the assessment.
Contact Rich Utecht, Organization Effectiveness
Consultant (636-5608) with questions or for scheduling.

http://www.amazon.com/Harvard-Business-Managing-
Yourself-Paperback/dp/159139970X

Harvard Business Review on Managing Yourself
Cost: $14.96
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Taking Charge of Your Career Development Resources: Web Sites

Topic: Managing Energy

)
of Full

I the Kew to High Ferfarmmnee

amild Persosinl Renewal

JIW LOEHR sed TONY SCHWARTZ http://harvardbusinessonline.hbsp.harvard.edu/b01/en/co
mmon/item_detail.jhtm|?id=R0710B

The Power of Full Engagement

Authors: Jim Loehr and Tony Schwartz Harvard Business Review Article: Manage Your

Energy, Not Your Time

Authors: Tony Schwartz and Catherine
McCarthy

Cost: $6.50 to download a .pdf

Topic: Collaboration

HHMI

HOWARD HUGHES MEDICAL INSTITUTE

http://www.hhmi.org/resources/labmanagement/mtrmoves download.html

Making the Right Moves: A Practical; Guide to Scientific Management for Postdocs and New
Faculty (2006), Burroughs Wellcome Fund and Howard Hughes Medical Institute. Pay special
attention to the information on page 207.

Personal qualities for a good collaborator include: honesty, openness, fairness, industry, respect, and
reliability.

|
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Taking Charge of Your Career Development Resources: Web Sites

Topic: Organizational Information - CenterLink

Vision, Mission, Strategic Plan

Access Strategic Plan information from CenterLink; under CCHM™C Fundamentals.

Vision & Mission Statement

Strategic Plan Resources

Vision Statement

To be the leader im improving child health.

New Mission Statement

Cincinnati Children’s will improve chidd health and
transform delivery of care through fully integrated,

globally recognized research, education and innovation.

For patients from our community, the nation and the
world, the care we provide will achieve the bast:

> medical and quality of kfe outcomes
> patient and family experence and
» wvalue

today and m the future,

CCHMC Institutional Scorecard

Access Scorecard information from CenterLink; under CCHMC Fundamentals, Just the Facts About CCHYIC:
-- Institutional Scorecard Information
-- Quarterly Scorecard Summaries

Business & Planning Development CCHMC Institution Scorecard
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Taking Charge of Your Career Development Resources: Web Sites

Topic: Organizational Information - CenterLink

CARES

Access CARES information from CenterLink. Click the HR & Benefits tab; under What You Need to
Know

CARES Leaming and Performance

YISI0N: To load the leaming and perdfermance of the CARES Service Standards

Chck on the CARES buttons to leam more about the CARES Service Standards & the CARES Spint Awand,
& CARES Senvice Standards (printabs pd)
& CAREES - rodé on Centerlink
& CARE aE Awared Onhing MO Tan F
& CAREB Spiat Award Becigient

@ | CARES Spint Awgrd Hongrabie Mention List

Try these lnks for more CARES informaticn on tha:

CARES represents the standards for service excellence that Cincmnati Children's expects from all employess and associates.

Research 101

Barbara Belle | Login | Feedbéae

Search: ?

@ Phone Directory O Eriy,

o

4/ Cincinnati

Children’s CenterL

Medical staff

Employees Managers

Research 101

m welcome ||

CCHMCG receives full
AAHRPP accreditation

¢ Announcements

Mo announcements avails

#Login to ePAS

</ Basics for Research The Association far the %
Accreditation of Human '
*'What is Hurnan Research? Research Protection

Programs {AAHRPR) has

+ vroar=o'What are CCHMCs Research Policies? N :
awarded Cincinnati

s quicknks %

#Report Concerns Related to Research Children's with FULL Core Resources
#\What Are The Responsibilities Of An Inwestigator? ACCREDITATION! Full # Current Clinical Research Studies
Story

*IEB Intranet
# Office of Research Compliance & Re

[ORCRA
Archives & Clinical Trials Office (CT0)

# Clinical Research Professionals (CRPs)

#Haow Do [ Write & Protocol?
*\What s Data and Safety Monitoring?

#Filing Investigator-Initiated IND Applications

[, What Else Do I Need To Know?

- Db mdned T mﬂﬁt‘**ﬁ“ﬂ*m‘w" ot g e

Change the outcome- #General Clinical Research Center £G

By T
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Taking Charge of Your Career Development Resources: Web Sites

Topic: Organizational Information — External CCHMC Web Site

CCHMC Annual Reports

Annual Reports J

e

PR LA ey

Corporate Information Accomplishments, Financials and Other Important News for Each
An Internati I Leader i H
improving Child Health Fiscal Year -4
Vision and Mission Cincinnati Children's Hospital Medical Center seeks to

Facts and Figures be the leader in impraving child health.
Recognition and Awards

Diversity and Multicultural Affairs  Our progress toward this mission is highlighted in annual
Brand Summary and Identity reports published during the first quarter of every year.
Guidelines The annual reports describe accomplishments,

Our Leadership financials, and other important news for each fiscal year.

¥ University of Cincinnati

Department of Pediatrics
_ p
S me——— w 2007 Annual Report
Economic Impact for Greater w 2005 Annual REQDH
Cincinnati o
Y Annus foports = 2005 Annual Report Changing Lives,
nnual po!
rrp—— = 2004 Annual Report Then and Now
¥ 2006 Annual Report
» 2005 Annual Report = 2003 Annual Report

¥ 2004 Annual Report
¥ 2003 Annual Report
* HIPAA

Read the 2007 Annual Report.

FO
‘r’ou may read archived annual reparts in partable

ContactUs = Site Map = Espaiiol

i Cincinnati fa
Children’s

change the outcome-

Advanced Search

Search

Health Topics Research ice Careers Education

About Us Your Visit

About the WFA » Clinical Studies

* Locations [ Maps

Find a Service Alphabetically  History of the Women's Faculty Association > Liberty Campus
Women's Faculty Association
Dwersien The Women's Faculty Association (WFA) of Cincinnati Children's Women's Faculty » eCards
¥ About the WEA Hospital Medical Center first began convening in 1982 and became  FXITIE s M= 8 B{5] 43 o
History a farmal association in 1984 for charitable, educational and
Bylaws scientific purposes including the fostering of administrative and * Find a Health
Membership academic advancement, and recognition of wormen Professional / Researcher
Spotlight * Jobs

» Schmidlapp Scholarship The overall goal of the YWFA is to promote career development,

» Rauh Scholarship advancement and recognition of wormen in the Department of * Hewsroom
WFA Sponsored Activities Pediatrics. The WFA sponsors many workshops focused on areas b Racearch
Related Links of professional development and leadership. All of these sessions
Contact Us are open to all male and female faculty. a About the WEA

Membership Infarmation
Tao promote their goals, the WEA sponsored five lectureships from i

19851989, These included: . —;'ﬂgﬂ'r:? dEa”kVQEr:ZT“E
: po
Scholars Program
» Antoinette Eaton, MD (1565) el

Louise Rauh Scholarship
Leadership Book Club
Related Links

Contact the WWEA

= Alvin Mauer, MD (1986)

» Rebecca H. Buckley, MD (15587)

= Robert J. Godin, DDS (1938)
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